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2014 HIGHLIGHTS:

e Inclement Weather Center

e Certificate of Achievement for Excellence in Financial Reporting
e Walk Bike Columbia Initiative

e Neighborhood Improvement Plan

e Police Recruitment and Retention Initiative

e City LIGHT’s

BUILD

e Access Columbia RUNGROW.TRANSFOR!

COLUMBIA =2

e Bull Street Redevelopment Project and Entertainment Venue





http://www.midlandshomeless.com



http://www.walkbikecolumbia.org
http://www.walkbikecolumbia.org
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https://ww2.everbridge.net/citizen/EverbridgeGateway.action?body=home&gis_alias_id=1570781
https://ww2.everbridge.net/citizen/EverbridgeGateway.action?body=home&gis_alias_id=1570781
https://www.youtube.com/watch?v=fvhdc2s7awM
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CITY MANAGER’S REFLECTIONS ON 2014

Introduction of the new Police Chiel

The City of Columbia hosted an Introduction
Ceremony for the new Police Chief on March

“l am proud to welcome Chief Holbrook to
the City of Columbia and look forward to
21| at Police Headquarters, located at | Justice working with him, the command staff and
Square. Mayor Benjamin, City Council mem-
bers, City Manager Wilson, Police Chief

Search Committee members, Police Chief

the men and women of the Columbia Police
Department to take our public safety oper-

ations to the next level. Through Chief
Search Community Stakeholders Panel, Law

Enforcement Officials, Community Leaders
and City staff were in attendance to welcome
Chief William “Skip” Holbrook.

Holbrook’s guidance, we will begin a new
era of integrity and strong leadership in the
Office of the Chief.”

(L-R) City Manager Teresa Wilson, Chief
William Holbrook and his wife, Michelle. ~ City Manager Teresa Wilson

Police Recruitment and Retention Initiative

Chief William “Skip” Holbrook launched a major Recruitment and Retention Initiative on Tuesday, December 9 that will allow the Columbia
Police Department to hire qualified applicants for 45 (forty-five) vacant law enforcement officer positions. The Department’s Plan also in-
cludes a 7% (seven percent) pay increase and a host of incentives to help recruit and retain law enforcement personnel.

These initiatives are critical to public safety, as the Columbia Police Department works to
become fully-staffed and better positioned to compete with neighboring law enforcement PROTECTAND
agencies, whose salaries and incentives have historically given them a competitive advantage
over the CPD--making it more difficult for the Department to recruit and retain good offic-
ers.

The Columbia Police Department hopes to change that. Beginning in 2015, positions that require specialized skills and training will receive
additional pay for their expertise. Officers who live in the City can look forward to a $500 annual Residency Bonus and Educational Pay
Incentives will be available to all personnel who earn professional degrees while working with the Columbia Police Department. Incentives
also include signing bonuses for qualified and certified (new) officers, as well as low interest home loan programs.

These employment opportunities, as well as the Recruitment and Retention Incentives, will be widely publicized within the industry and are
expected to attract candidates from across the Midlands and Southeastern United States.

For more information about the Columbia Police Department and these exciting new opportunities, please contact:

Columbia Police Department City of Columbia
Office of Staff Development Or Human Resources Department
803-545-3552 803-545-3010

Chief Holbrook was sworn in as Columbia’s new Police Chief on April, |1, 2014.
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http://www.columbiasc.gov/depts/pr/council_chambers_renovation.pdf
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http://www.uway.org

City Manager’s
REFLECTIONS ON 2014

For more information, contact City Manager Teresa Wilson:
1737 Main Street, Columbia, SC 29201
Phone: 803-545-3026
Fax: 803-545-3051

Email: citymanager(@columbiasc.net




